careers & tenders

MAKHUDUTHAMAGA
LOGAL MUNIGIPALITY

MAKHUDUTHAMAGA LOCAL MUNICIPALITY
Bid Notice and Invitation to Bid
Bidders are here invited to bid for the following projects:

No. |Project Number Project Description. Closing Date
1 LIM473/Vetting Provision of Vetting System for a period of |22 February 2024
System/23/24/043 (03) three years @ 12H00
2 LIM473/environmental-  |Qualified environmental assessors are 22 February 2024
assessment/23/24/008 invited to bid for environmental @ 12H00
assessment of landfill sites for three (3)
years. (Re-Advert)

The employer is Makhuduthamaga Local Municipality represented by the Municipal Manager.

Bid documents will be obtainable from Makhuduthamaga Local Municipal offices from 22nd  January 2024 (Mon-
Fri from 08:00-16:30) from the cashiers; at a non-refundable deposit R560.00 for each payable in cash or bank
guaranteed cheque. Bid documents can also be downloaded from online service (www.etender.gov.za) at no cost.

Completed and signed tender documents must be sealed in an envelope and marked with the relevant project
number and project description and be deposited in the tender box at Makhuduthamaga Local Municipality Offices
in Jane Furse before the closing date and time.

The municipality shall adjudicate and award tenders in accordance with the Preferential Procurement Policy

Framework Act. 5/2000 and revised procurement regulation with effect 16 January 2023 on 100 points for

functionality and 80/20 points system where 80 points are for the price and 20 points for municipal specific goals

Eﬁlccord)irég to the said legislation).Details of specific goals are in the bid document. Bid will remain valid for 90
inety) days

The lowest and any tender will not necessarily be accepted and the Municipality reserves the right not to consider
any tender not fully completed. Bidders are required to initial each page of the tender document and sign where
necessary.

For enquiries contact:
Supply Chain Unit
Budget and treasury
Community Services

Mr Mothapo KJ -013 265 8607
Mr Chuene MV - 013 265 8625
Ms Mashao AM-013 265 8635

Mr Moganedi RM
MUNICIPAL MANAGER, PRIVATE BAG X 434, JANE FURSE, 1085

SAMXXXX-1D140124
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JoGEDA

The Joe Ggabi Economic Development Agency hereby invites applications from suitably
qualified persons for the below-mentioned position which will be based in Maletswai (formerly
known as Aliwal North) - JOGEDA offices.

CHIEF EXECUTIVE OFFICER | (Five - Year Fixed Term Contract)

For detailed information on the roles and responsibilities, please refer to our website www.
jogeda.co.zalvacancies

JOGEDA is committed to Employment Equity and to the creation of a working environment
that is welcoming of all applicants and appointments will be made according to the JOGEDA
Employment Equity Plan, which ensures representation of designated groups in JOGEDA.
CLOSING DATE: 26* January 2024 @12h00

Applications to be sent to: vacancies@jogeda.co.za or handed in for attention: The Board
Chairperson, 27 Dan Pienaar Avenue, Springs, Maletswai, 9750. Due to the large number
of applications we envisaged to receive, applications might not be acknowledged. Should
you not be contacted within 1 month of the closing date please consider your application as
unsuccessful. The Agency reserves the right to appoint and not to appoint.

For enquiries kindly contact: Ms. V. Manzana (051) 023 0600

Mr. M. P Nonjola - Municipal Manager

An opportunity to lead the premier university on
the african continent: Unleash human potential
to create a fair and just society.

To view the full advertisement, application requirements and response details,
please visit www.uct.ac.za and click on “Vacancies”.

Vice-Chancellor
Office of the Vice-Chancellor

The University of Cape Town is seeking a Vice-Chancellor committed to ensuring and
promoting academic freedom, transformation, sustainability, and success in its core
activities of teaching and learning, research, and community engagement. The acade-
mic project remains at the heart of UCT's mission, which is built on three pillars at the
core of Vision 2030: excellence, transformation and sustainability.

UCT is home to approximately 29 000 students, and almost 6 500 staff across seven
faculties, including an internationally-acclaimed Graduate School of Business.

The strength of the University's research is internationally recognised. It varies across a
wide disciplinary spectrum, and produces work which has an impact on all aspects of
our lives, including public policy, the environment, transformation, health, business, and
socialjustice.

UCT is looking for a Vice-Chancellor with proven leadership acumen, and personal
attributes of integrity, competence and academic excellence that will enhance the
institution’s standing as a globally-recognised institution. The successful candidate will
be guided by the University's core values of respect and tolerance for cultural, religious,
political and other differences, and acknowledgement of the value of diversity in
society.

The Vice-Chancellor must have the courage and wisdom to identify and address the
difficultissues facing the institution, and in particular, the financial challenges.

The Vice-Chancellor represents the University locally, nationally and internationally,
and must be able to present a compelling academic vision that will persuade govern-
ment, policy-makers, alumni, donors, industry partners and fellow academic leaders of
UCT's value.

The Vice-Chancellor will be expected to provide strategic leadership within a collegial
environment, which has been at the heart of the University's success.

To view the full details, please visit:
http://www.staff.uct.ac.za/staff/vacancies/general

Candidates may make informal enquiries in confidence via email to the Chair of Council,
at recruitmentOl@uct.ac.za.

¢ Telephone: +27 21 650 5429
* Reference number: E230397

* Website: www.uct.ac.za
¢ Closing date: 31 January 2024

78LEVD Ieab

The University reserves the right to extend the closing date if deemed necessary and
reserves the right to make no appointment.

UCT is a designated employer and is committed to the pursuit of excellence, diversity, and
redress in achieving its equity targets in accordance with the Employment Equity Plan of
the University and its Employment Equity goals and targets. Preference will be given to
candidates from the under-represented designated groups. Our Employment Equity
Policy is available at www.uct.ac.za/downloads/uct.ac.za/about/policies/eepolicy.pdf.

www.uct.ac.za

THEMBISILE HANI LOCAL MUNICIPALITY

BIDS ARE HEREBY INVITED FOR THE FOLLOWING PROJECTS:

. . Compulsory
Contract No. Description che per Bid Clarification Contact Persons Closing Date
ocument .
meeting
Appointment of a Panel of
THLM/SCM24/ | Audit Firms for Co- Mr Aoy Malone @ | rebruary 2024
2023- sourcing of Internal Audit R 457.13 N/A E-mail: MalopeA@ @ 123’00
2024/AUD 01 | Projects f:ﬂr;;znod of 36 thembisilehanilm.gov.za

Prospective service providers are encouraged to download the tender documents from the E-Tender Portal from the 18th
January 2024 at www.etenders.gov.za. The only time hard copies will be made available is if there are technical challenges
from the E-Tender portal.

Cash and EFT payments will be accepted and must be made payable to Thembisile Hani Local Municipality. Sealed
envelopes marked with the tender number as indicated above, must be placed in the bid box at the Municipality office in
Kwaggafontein C no later than 12h00pm on the above-mentioned dates.

Please take note that no bid documents will be given to couriers unless the courier company is in the possession of a letter
on an official letterhead, confirming on behalf of the company the full details of the specific bid/bids to be collected and the
payment of the fullamount payable for bids is required.

The Council reserves the rights to either accept the whole or part of any bid, or not to appoint. Facsimiles or e-

mailed documents will not be accepted. No awards will be made to a person who;

¢ Isinthe service of the state,

< If that person is not a natural person, of which any director, manager, principal shareholder or stakeholder is a
person in the service of state, and/ or

* Whois an advisor or consultant contracted with the municipality or municipal entity.

A Preferencial Point system shall apply whereby a contract will be allocated to a bidder in accordance with the Preferential
Procurement Policy Framework Act, Act No 5 of 2000 and as defined in the Conditions of Tender in the tender document,
read in conjunction with the Supply Chain Management Policy of Thembisile Hani Local Municipality and the Preferential
Procurement Regulations of 2022 where 80/20 points system will be applied wherein 80 points are for price and 20 for
Specific Goals.

SCM Enquiries: Ms. L.S. Sehlako Tel: (013) 986 9187 Email: SehlakoL@thembisilehanilm.gov.za and Ms. F. Ntuli

REQUEST FOR PROPOSALS

Proposals are invited from suitable qualified and experienced service providers to render the below service to HPCSA.

Tender Description Tender No Compulsory Briefing Date cb?}:g%';te

RFP - SOURCING OF PROJECT RESOURCES

TO CAPACITATE SOFTWARE QUALITY HPCSA

MANAGEMENT WORKSTREAM ON THE 01/2024 N/A
ORACLE SERVICE CLOUD ENHANCEMENT
PROJECT
08 February 2024
RFP - REMOVAL OF OLD AVS AND SUPPLY, 24 January 2024 at 10h00 at 12h00
INSTALLATION, TESTING AND

COMMISSIONING OF NEW AUDIO-VISUAL HPCSA Venue for Site Visit:
SYSTEMS (CONFERENCE ROOM SYSTEM) 02/2024 HPCSA Main Building, 553

AT CORPORATE OFFICE BUILDING AT Madiba Street, Arcadia,

HPCSA MAIN BUILDING Pretoria 000

NB: The RFP document is obtainable at HPCSA website https://www.hpcsa.co.za/?contentld=0&menuSubld=38&action
Name=Finance.

Terms and Conditions:
1.1 The HPCSA reserves the right without furnishing reasons whatsoever, to award or not to award this RFP to any
tenderer(s) if it (the HPCSA) deems it fit or not fit notwithstanding the fact that other tenderers may have submitted

better or equally acceptable tenderers, as well as to re-advertise at its sole discretion.

Health Professions Council of South Africo

Responding to the request does not automatically qualify the suppliers as registered or
preferred service providers.

Contact Person: Ms. S Ledwaba Email address: Tenders@hpcsa.co.za

149796 www.ayanda.mbanga.co.za

Tel: (013) 986 9141 Email: NtuliF@thembisilehanilm.gov.za

Municipal Manager — Mr D.J.D. Mahlangu

X1YOH2J5-1D140124

UNIVERSITY OF CAPE TOWN

IYUNIVESITHI YASEKAPA « UNIVERSITEIT VAN KAAPSTAD

Lekwa-Teemane Local Municipality

“NW 396"

Lekwa-Te Local

lity with its main seat in Chri:
candidates whose background and experience

these

from ic and matured

:

and exciting position.

EXTERNAL / LOCAL ADVERTISEMENT
OFFICE OF THE MUNICIPAL MANAGER

POST: PERSONAL ASSISTANT TO THE
MUNICIPAL MANAGER

TASK GRADE: 10
SALARY: R264 550.20-R384 740.28
(CONTRACT POSITION LINKED TO THE
TERM OF OFFICE OF THE MUNICIPAL
MANAGER)

REQUIREMENTS:

*Grade 12; *3 Years experience as
Personal Assistant in the Executive/Senior
Management office. * Qualification in Office
Management. *Sound computer knowledge
of Microsoft Excel and Powerpoint. *Code
B Driver's license or above; *Ability to
work under pressure; *High level of
responsibility and confidentiality*Ability to
function under pressure and independently
*Good management, interpersonal and
communication skills.

The successful candidate will be
subjected to background check and
vetting process.

RESPONSIBILITIES/DUTIES:

*Office Management and administration.
*Secretarial Support. *Responsible for
record keeping. *Typing all correspondence,
memos, circulars of the Municipal Manager.
*Ensure an efficient front desk customer
service system.

Notice no: HR 064/2023

EXTERNAL / LOCAL ADVERTISEMENT
CORPORATE SERVICES DIRECTORATE

POST: MANAGER LEGAL SERVICES
(Permanent)

TASK GRADE: 16
SALARY:R606 705.36 -R667 079.30
BENEFITS: VEHICLE ALLOWANCE +
CELLPHONE ALLOWANCE

REQUIREMENTS:

*Grade 12; *B Juris/B Proc/LLB; *Admission
as an attorney *4 Years experience or more
in a municipal legal environment *Code B
Driver's license or above; *Ability to work
under pressure; *High level of responsibility
and confidentiality*Ability to function
under pressure and independently *Good
management, human relations, interpersonal
and communication skills.

The successful candidate will be
subjected to background check and
vetting process.

RESPONSIBILITIES/DUTIES:

Plan, directs and control the provision
of comprehensive legal services to the
municipality to safeguard the municipality’s
interests in all legally related matters. *
Ensure legal and regulatory compliance of
the municipality *Responsible to provide
legal guidance regarding Council resolution,
litigations, defense of legal action, contracts,
service, etc * Assist various directorates by
providing legal service regarding property
administration, alienation, sales, leases,
servitudes, deeds of sale, debt collection
and issuing of summons.*Attend to court
orders *Summons and Notice of Motion
Management *Attend to compliance orders
*Advise line Managers on application of
labour laws and collective agreement.
*Draft Bylaws *Review policies to ensure
compliance with Labour Laws and other
relevant legislation * Provide training on

Labour Relations Legislative Framework.
Compile statistics and Records of all Matters
Notice no: HR 60/2023

EXTERNAL / LOCAL ADVERTISEMENT
DEPARTMENT: FINANCE

POST: DRIVERS LICENCE EXAMINER
(Permanent)

SECTION: PUBLIC SAFETY &
LICENSING
TASK GRADE: 10
SALARY: R264 550.00 -R348 740.28

REQUIREMENTS:

Grade 12* Traffic Diploma or equivalent,
*Grade B (Code EC will be an added
advantage),* Be qualified as an Examiner
of Drivers License Grade L. *2 year relevant
experience* Knowledge of eNatis software,
ability to operate LCU/LEU equipment,
physically fit.

The successful candidate will be
subjected to background check and
vetting process.

KEY PERFORMANCE AREAS:

*Examine applicants for learners and
driving licenses in accordance with the
requirements of K53 manual and the NRTA*
Evaluate and screen applicants for learners
driving licenses, driving license renewal, and
PRDP for visual and fitness by means of Live
Capturing Unit (LCU) or Live Enrolled Unit
to comply with the RTA* Evaluate municipal
drivers for competency to comply with
transport policy.

Notice no: HR 063/2023

EXTERNAL / LOCAL ADVERTISEMENT

POST: MANAGER BUDGET &
FINANCIAL REPORTING

TASK GRADE: 16
SALARY: R606 705.36 -R667 079.30
BENEFITS: Vehicle Allowance +
Cellphone Allowance

REQUIREMENTS:

*Grade 12; *National Diploma/B Degree in
Accounting/Finance or any other relevant
qualification. *5 Years experience in
Budgeting, Accounting or any financial field.
Certificate. * Certificate in Municipal Finance
(MFMP / CPMD)* A valid Driver's license.
Good exposure to Statutory Reporting,
GRAP and experience in preparation
of Financial Statements; *High level of
responsibility and confidentiality* Ability to
function under pressure and independently
*Good management, interpersonal and
communication skills.

The successful candidate will be
subjected to background check and
vetting process.

RESPONSIBILITIES/DUTIES:

*Manage, coordinate and participate in
the development of the Municipal Annual
Budget. * Develop preliminary and final
budget development. *Analyze revenue and
expenditure variances relative to the adopted
budget and prepare monthly management
reports including recommendation. * Review
staff reports relative to their budget impact
and work with other Managers to resolve
problems and discrepancies. * Implement,
monitor and evaluate policies and
procedures and make recommendations
as necessary. *Provide expert and
professional assistance and support to the

management and stuff on the budget and
other related matters. * Research, analyze,
evaluate and develop findings and make
recommendations involving complex budget
and financial management issues. * Make
presentation to council, its committees and
other organizations as needed. * Generate
reports to meet deadlines in accordance
with the municipal policies.

Notice no: HR 61G/2023

EXTERNAL / LOCAL ADVERTISEMENT
DEPARTMENT: COMMUNITY
SERVICES

POST: TOWN PLANNER: LAND USE
MANAGEMENT AND DEVELOPMENT

SECTION: TOWN PLANNING
TASK GRADE: 12
SALARY: R368 722.97 -R405 414.36

REQUIREMENTS:

*Grade 12;

*National diploma/Degree in Town and
Regional Planning,

*At least 3-4 years' relevant experience,
*Be Registered as a professional Town
Planner *Good knowledge of relevant
legislation and statutory provisions, *Code
EB Drivers license *Good interpersonal
and communication skills, *Be able to work
independently,

The successful candidate will be
subjected to background check and
vetting process.

KEY PERFORMANCE AREAS:

Evaluate of building plans for compliance in
relation to zoning and land use regulations;
*Assessment of land use and development
applications to verify compliance in terms
of SPLUMA and any other applicable
Legislation, *Write reports and make
recommendations to the Director/Municipal
Planning  Tribunal on  development
applications, *Provide support to the internal
departments and government sector
departments on planning related inquiries,
*Provide inputs in the drafting of policies/
guidelines with regard to Town Planning
and Land Use, *Provide administrative and
information for the department, *Attend to
pre-consultation application meeting with
potential applicants.

Applicants who have not received any
response from us within 3 months must
regard their applications as unsuccessful.
Applications on applicable applications
forms  (www.lekwateemane.co.za)  with
comprehensive CV (including certified
certificates and supporting documents) as
well as the names and particulars of three
traceable referees should be addressed to:
The Acting Municipal Manager, P.O Box
13, Christiana 2680.

Applicants should clearly mark the post
they are applying for.

Lekwa-Teemane Municipality is an Equal
Opportunity Employer and all appointments
will be in accordance with the Employment
Equity Act. No facsimile will be accepted.
Further details may be obtained from the HR
Section at 053 285 0850 .The Municipality
reserves the right not to appoint any
applicant to these positions.

Notice no: HR 062/2024

2024 014

CLOSING DATE: 26 January 2024

MUNICIPAL MANAGER
B.S GUNQISA

VACANCIES FOR APPOINTMENT PURPOSES:
SOUTH AFRICAN POLICE SERVICE

The South African Police Service (SAPS) is advertising vacancies:
Independent Audit Committee Members

Vacancy positions for:

Independent Audit Committee Member X 5

e The term of office of appointed candidates will be three years, after
which it may be reviewed by the Department. Persons appointed to
the audit committee will be remunerated at the rates as determined by
National Treasury Regulations

NB: For a detailed advertisement, please visit the South African
Police Service website on:
https://www.saps.gov.za/Careers

Interested applicant should submit /email their application(s) together
with all the required documentation, to the address provide in the
detailed advertisement on the SAPS website. Applications must be
in writing, submitted with CV and motivation. Further enquiries in

this regard may be directed to the contact person provided in the
advertisement.

The closing date for applications is 29 January 2024. Late
applications will not be considered.

The South African Police Service is under no obligation to fill a post after
the advertisement thereof.

We welcome applications from persons with disAbilities. é\
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Application for the Trial Release of

genetically modified maize

Corteva Agriscience RSA (Pty) Ltd, P.O. Box 8010, Centurion 0046; hereby informs the
public about its intention to submit an application for intentional introduction (conduct
trial release) of genetically modified maize events into the South African environment.
Maize events to be introduced are DP910521 and DP202216 maize. The aim of the
proposed trials is to determine agronomic characteristics of DP910521 and DP202216
maize plants when planted in South African conditions.

DP910521 maize was genetically modified to express the Cry1B.34 protein for protection
against certain susceptible lepidopteran pests, the phosphinothricin acetyltransferase
(PAT) protein for tolerance to the glufosinate herbicide, and the phosphomannose
isomerase (PMI) protein that was used as a selectable marker. DP910521 maize was
developed by site-specific integration (SSI) using two sequential transformation steps
to (1) insert an integration site sequence (referred to as a “landing pad” sequence) at a
specific location of the maize genome using microprojectile bombardment, and (2) insert
the intended expression cassettes from the plasmid PHP79620 recombination fragment
region into the landing pad in the maize genome using microprojectile bombardment.

DP202216 maize was genetically modified to increase and extend expression of the
zmm28 gene relative to the native zmm28 gene expression. Both the introduced and
native zmm28 genes encode the ZMM28 protein, a MADS-box transcription factor. The
increased and extended expression of the ZMM28 protein results in maize plants with
enhanced agronomic performance in certain environmental conditions, through improved
plant vigor. DP202216 maize also contains the phosphinothricin acetyltransferase (PAT)
protein, which confers tolerance to the herbicidal active ingredient glufosinate-ammonium
at current labeled rates. The PAT protein present in DP202216 maize is identical to the
corresponding protein found in a number of approved events across several different
crops that are currently in commercial use.

The maize varieties that will be tested are white and yellow maize cultivars. The
trial release will occur at the following areas: Brits, Carolina, Delmas, Friendenheim,
Greytown, Groblersdal, Hoogekraal, Koppies, Leandra, Letsitele, Loskop, Malelane,
Middelburg, Nylstroom, Olifantsfontein, Rayton, Vastfontein and White River. The trials
will be laid out in approximately 0.5 to 1.0 hectare fields and positioned as stipulated in
the guidelines, in order to be in compliance with all required conditions.

Exposure to the environment outside the experimental sites and other maize crops are
avoided through both physical measures as well as spatial and temporal isolation. Upon
harvesting of the trials, all resulting seed along with plant material remaining in the field,
including non-transgenic border rows, are required to be destroyed in compliance with
the GMO Act (15 of 1997). The trial site is required to be monitored through the next
growing season for volunteer maize plants. Volunteers are required to be destroyed
before flowering by mechanical tillage or appropriate herbicide application.

All interested parties should submit comments or objections, in connection with the
intended release, in writing to:

The Registrar: Genetically Modified Organisms Act

Private Bag X973

Pretoria 0001

Fax No: 012 319 6298

E-mail: GMOAppComments@dalrrd.gov.za

All comments or objections must be received within 30 days from publication of this notice.

\S J




